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To be healthy, happy, and positive 
members of our community

VISION

Striving for Excellence
MISSION

Care
CORE VALUE

Background photo is an overview of the $151 million J-755 Urban Combat Training Military Operations on Urbanized Terrain (MOUT) areas after vegetation clearing and con-
struction at 90% complete. Core Tech - Hawaiian Dredging - Kajima (CHK) completed this project and has submitted it for this year’s GCA’s Excellence in Construction Awards.

Do the job right
MOTTO



$135.27

$291.05

REVENUE AS OF NOV. 2019

REVENUE AS OF NOV. 2020

with great success comes 
greater responsibility

MOUT Hotel Precast erection at J-755 Uran Combat Training. Seventeen new precast buildings with one 
erection contractor and four concrete Subs. Subcontractor Smithbridge and CHK rose to the challenge.
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INCREASE IN 
WORKFORCE SINCE 
NOVEMBER 2020

+76%

growing workforce

Staffing in Nov. 2020:     1,284

Staffing in Nov. 2021:     1,763

Staffing TODAY:                2,265



For Core Tech, there is always room for 
improvement and the company strives to be 
better after each achievement. Each success 
is a milestone to move forward and find more 
ways to grow bigger and better than the 
previous three decades. As it reaches its 31st 
year, the company remains unwavering in its 
commitment to contribute to the develop-
ment of Guam’s economy, the environment, 
the lives of its employees, and to help better 
the lives of the community it calls home.

Since the company’s humble beginnings in 
1991, Core Tech has been consistent in pro-
viding the highest quality planning, estimat-
ing, engineering, and construction services 
to its clients while taking care of the very 

people who are truly behind its legacy—the 
workers and the community. 

The company is an edifice of thousands of 
construction workers, engineers and profes-
sionals from diverse cultural backgrounds 
and talents. 

As a company that started as a family busi-
ness, Core Tech values relationships. Client 
satisfaction and furthermore, retention, is 
at its core. The company strives to have each 
client become a loyal client.

Now that the company has found success in 
many areas, it adds to its strength the need 
to be more proactive in its community and to 
pay it forward however it can.

Core Tech International Chairman, Ho S. 
Eun far right, poses with staff receiving the 
company’s annual service award recogniz-
ing employees who have served with the 
company for 5, 10, 15, 20, 25, and beyond. 

2021 Core Tech Service Award 
Recognition Ceremony

GROWING BIGGER IN BUILDING LIVES AND 
SECURING THE FUTURE

Core Tech International Headquarters

As an awardee of the 2021 GCA Contractor of the Year Award, Core 
Tech International Corporation (Core Tech) is once again honored to 
be considered for the 2022 GCA Contractor of the Year award. The 
company’s previous success is also the company’s most ultimate 
motivation to continuously be consistent in its commitment to de-
liver the best of service in construction while also helping build the 
economy of Guam and its people.

COMPANY OVERVIEW:  
above and beyond
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Core Tech strives to have its projects 
surpass government mandated regula-
tions, to be delivered on-time and within 
the budget. Success in this business is in 
the minutes, not the days. 

Its long history of delivering innovative, 
highly qualified services and equally 
high standards is evident in repeat busi-
ness, unceasing endowment of projects 
and indissoluble trust with its suppliers 
and business partners.

The company places the utmost 

importance in the fine details of every 
project. Every task must be done right 
by everyone involved in the project. This 
is the mindset adopted by Core Tech 
employees and is the culture ingrained 
in the company which is significant in 
the success of each project.

Core Tech is a fully bonded company 
that has mustered the challenges of 
supply chain logistics, component 
sourcing, and the unique aspects of do-
ing business and managing contracts in 

an island environment. 

No matter what season, the company is 
committed and well prepared to deliver 
the best output in the construction 
industry.

The Core Tech brand is synonymous to 
the word excellence in construction. 
Although the company has already 
established its brand as a trustworthy 
contractor, it is always searching for 
ways to improve in its capabilites and 
high standards. 

Like the rest of the world, the company 
has gone through a season of turbulent 
challenges during the time of pandemic, 
but Core Tech has remained grounded 
financially and even growing throughout 
those hurdles. While the world was shut-
ting down, the company kept building 
and building. While most construction 
companies and businesses were laying 
off employees, Core Tech was opening 
its doors to a vast number of workforces.

For years, the company has leveraged 
its efforts to enrich the lives of its em-

ployees through back-to-back trainings, 
programs to better the health and safety 
of its workers and team building events 
that solidifies and nurtures healthy work 
relationships among its staff.

Staffing Growth Total

November 2020             1,284

November 2021                1,763

TODAY 2,265

The company is among the largest em-
ployers in the Pacific islands opening job 
opportunities to many people both in 
Guam and from neighboring countries. 
With more than 2,265 workers, it has 
built a name as the most highly repu-
table employer in the Pacific Region.

Excellence as a Brand Statement

The iLearn Academy Charter School took 7 years to become a reality and only 1 
year for Core Tech to build the campus in order to open for the new school year. 

Workers, the bloodline of growth

Core Tech strives to not just ensure that the company remains stable despite the econom-
ic situation in Guam and around the world, but to also contribute to lifting the economy of 
Guam by its continuous projects and community outreach efforts.

Revenue Growth Total ($MM)

November 2019 $135.27

November 2020 $291.05

November 2021 $244.52

Financial Stability: A Strength in Challenging Times

COMPANY OVErview 01
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iLearn Honor Students are all smiles after 
touring the newest campus on Guam  and ea-
gerly await the start of the school year in this 
August 2022 photo. Core Tech helped find 
creative ways to provide the school a perma-
nent home and became the newest campus 
in 11 years and also the newest elementary 
school built in 14 years.

CORE TECH FINANCED THE CONSTRUCTION LOAN

FIRST SECTION 108 LOAN IN ALL INSULAR AREAS

FIRST HUD LEARNING DEVELOPMENT PROJECT EVEN BEFORE HAWAII

$20 MILLION IN NEW MARKETS TAX CREDIT FUNDS UTILIZED

iLearn Academy 
Charter School

CORE TECH HELPED FINANCE 
guam’s newest school in 
11 years

Dededo

COMPANY OVErview 01
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#2 ABC Top Performers by 
Market: Top Military Contractors 20

22
 AW
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#2 Guam Business Magazine Top 
Companies in Micronesia 20

21
 A
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S
#14 ABC Top Performers by Market: 
Top Residential Contractors

20
22

 AW
AR

DS

#42 ABC Top 125 General 
Contractors for 2022

20
22

 AW
AR

DS

In Core Tech, everything done at the present has 
to be “Done Right” as it resonates to the success 
of the future. May it be about its construction 
projects, the programs it creates to nurture the 
skills of its employees and even the investments 
the company makes.

Its current developments such as the ongoing 
military and government projects and the most 
recent housing development projects are not just 
boosting growth for the company itself but plays 
a major role in Guam’s economy and the genera-
tions ahead.  

As a company that values the community where 
it stands, it always aims to be a partner to the 
government of Guam in different seasons of eco-
nomic trials in the past, present and future. Core 
Tech has remained not just a significant stake-
holder but also a major contributor in the island’s 
development within its 3 decades of operations.

As the company surpasses all challenges and 
gears towards further growth, it also fastens with 
it a vision for the whole of Guam. 

Success Is a 
Derivative of 
today’s work

COMPANY OVErview 01
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HONORABLE RECOGNITIONS
With perseverance and consistency in its commitment to do everything at their best, the 
company swiftly transitioned from a challenging pandemic year to a year full of recognitions 
from various reputable accrediting bodies in the construction industry:

 � Core Tech was included in the Associated Builders and Contractors’ 2022 Top Performers list

 � The company was ranked 2nd in the 2021 Top Companies in Micronesia last November 
2021. It was a major leap from its 7th rank from the previous year.

 � Core Tech was ranked No. 75 among Top 200 Contractors in the National Level and ranked 
No. 46 among the Top 125 Contractors category.

 � The company also sits as the 2nd Top Military Contractors in the National Level

Guam and National awards garnered by Core Tech

COMPANY OVErview 01����"-7ZLW�Z�W�� �
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TOP 5 FOR 
SCREENED 

CONTRACTORS

Rank Company Amount

1 Flour $1.123B

2 Jacobs $1.112B

3 Hensel Phelps $854M

4 Walsh-Turner $840M

5 CHK $730M (due to 5 BEQs)

CHK ranked #53 in Top 100 Defense Contractors 2021
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Unanticipated price escalations, raw 
material demand outpacing supply force 
Core Tech to scrutinize project costs

While the war against COVID-19 pandemic 
has not yet truly ended, the world is faced 
again with another economical doom 
brought by the ongoing war between Russia 
and Ukraine pushing oil prices to increase 
and commodity prices to be in an all-time 
high.

Core Tech has never loosened its guard in 
its fight against COVID making sure that all 
its staff are fully vaccinated and continu-
ously being compliant to CDC recommend-
ed COVID protocols.

The pandemic wreaked havoc in industries 
all over the world and construction materi-
als, equipment, and skilled labor were 
some of the severly affected. 

Although the company has always kept 
good relationships with its supply chain  
partners, the global demand for raw materi-
als and manufacturers made it difficult for 
any company to source its material needs 
anywhere. Core Tech had to be creative 
with its solutions to supply-chain logistical 
issues in order to complete its projects this 
year on time.

Demand for Skilled Workers 
As Core Tech expanded and acquired more 
projects this year, the company faced with 
the need for more workers to be able to 
complete the projects on time. 

With an extremely shallow skilled labor 
pool in Guam, competition for labor be-

came extremely lucrative for local workers.  
Core Tech did its best to retain its workforce 
and opened its doors to skilled workers 
from overseas, partnering with govern-
ment and private manpower agencies from 
neighboring Pacific countries such as the 
Philippines.

The company successfully doubled its 
workforce from 1,763 last November 2021 
to 2,265 workers as of October 2022.

War in Ukraine 
Russia’s war in Ukraine also created chal-
lenges as far as Guam in the form of record-
high gas prices and the costs incurred by 
the vast amount of construction vehicles 
and heavy equipment.

CHALLENGES met: 
POST COVID, WAR and Oil price HikeS

COMPANY OVErview 01



Contractor of the Year 
GUAM CONTRACTORS ASSOCIATION

CORE TECH INTERNATIONAL 
CORPORATION2022 13

After a tumultuous year of shocking surprises and unprecedented 
challenges, Core Tech hunkered down and focused on getting busy 
by aggressively going after bids to expand its economies of scale to 
leverage any future uncertainties.

LEVERAGING 
UNCERTAINTIES

Staffing Total

CTI              384 

CTD                91 

GDP                46 

PHC              357 

PHC 172

CTCC              463 

ACE                58 

CTR                11 

GFFI                21 

Dusit              662 

TOTAL           2,265 

Company Project Name
Contract Price  

(including approved 
change orders)

Remaining 
Balance  

to be Billed

CTI I-Learn  21,684,053  1,874,020 

CTI Dusit  1,184,355  314,258 

CTI Hangar 6 - Global Hawk Hangar Expan-
sion Project  19,119,297  13,342,209 

CTI Summer Breeze I (LIHTC)  24,180,810  24,180,810 

CTI Summer Vista I (LIHTC)*  34,812,800  34,812,800 

CHK J-755 Urban Combat  151,987,368  8,611,056 

CHK P-296 Ordnance Admin  15,944,111  9,203,712 

CHK P-312/P-804 DW and CIF  75,586,438  62,482,541 

CHK J-025 Medical and Dental  45,156,448  37,959,239 

CHK 5 Plex BEQ  546,082,796  518,930,455 

CHK J-008 Fire Station  33,558,996  19,174,502 

CHK P-652 01 Hardening POL  13,948,948  12,217,799 

CHL Igloos (50:50)  49,922,712  14,559,750 

CHL Asan-Adelup-Hagatna (50:50)  8,721,290  1,022,128 

TOTAL  1,237,296,398  758,894,592 

Company Project Name
Contract Price  

(including approved 
change orders)

Remaining 
Balance  

to be Billed

Awarded subsequent to June 30, 2022

GPDB HOMS COMS  113,065,663  113,065,663 

GPDB P-052 National Guard  33,184,524  33,184,524 

TOTAL  1,383,546,585  905,144,779 

COMPANY OVErview 01
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Each Project Manager, Superintendent/Supervisor, Site 
Safety and Health Officer of Core Tech assumes leadership 
for his or her designated job area and has the appropriate 
authority to carry out the safety program.  

At Core Tech Project, SAFETY FIRST is a gold 
standard. It goes hand in hand with every deci-
sion and action in the company from the plan-
ning of the project, to the ground breaking and 
up to the time it is turned over to the client.

Safety first is a mentality adapted by every 
individual in Core Tech and applied in every 
action and situation. 

With Safety First being the standard in Core 
Tech, the company prioritizes the education, 
training, and practical application of safety 
practices at every level. In Core Tech, safety 
goes hand in hand with life.

The life, safety and health of everyone work-
ing, affiliated to or even those that are visiting 
the company premises and its project grounds 
is given top priority by the company as it 
equates to the productivity and quality that 
Core Tech achieves on its projects.

Core Tech has strong company policies in place 
which is mandatorily being practiced as part of 
its company policy.

Such policies are:

1. Ensure that employees, subcontractors and 
their employees, vendors and suppliers and 

all visitors are familiar with and adhere to 
the specific health and safety provisions of 
the company. 

2. Provide to the best of our ability, a healthy 
and safe place of employment for all 
employees. 

3. Prevent exposure of employees to hazard-
ous conditions.  

4. Abide by all safety and health regulations 
as they pertain to the construction indus-
try, as set forth in federal, state and local 
standards. Particular attention will be paid 
to the regulations specified in OSHA 29 CFR 
Part 1926 and 1910, COE EM 385-1-1, and 
any local directives.  

5. Indoctrinate all personnel on safe op-
erational procedures and precautions 
essential to the safe and efficient accom-
plishment of their tasks. ¬ Ensure that all 
employees and subcontractors have the 
knowledge and training to accomplish all 
tasks.

6. Maintain accurate records on accidents and 
make reports in the manner prescribed by 
OSHA Regulations.

ZERO Incidents in all work sites 
Core Tech’s health and safety program ensures 
that there are no accidents within its work 
sites. To ensure that this goal is met, the com-
pany highlights the following 4 key aspects:

 � Management Commitment and Leadership

 � Safe Work Conditions

 � Safe Work Practices

 � Employee Cooperation

Core Tech ensures that all these four elements 
are always applied in unison. Otherwise, 
failure to do so may result to the possibility of 
accidents.

Core Tech’s executive management believes 
in safety and people first and ensures that this 
policy is lived and breathed in the company’s 
actions. Such mandate increases cooperation 
and prioritization of safety practices in all as-
pects of operations and leads to the assurance 
the Core Tech work environment is always safe.

 Each Project Manager, Superintendent/
Supervisor, Site Safety and Health Officer of 
Core Tech assumes leadership for his or her 
designated job area and has the appropriate 
authority to carry out the safety program. 

SAFETY, HEALTH & WELLNESS 02
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Construction sites are always a 
potential for numerous hazardous 
situations. Despite of the nature of the 
business, Core Tech reduces accident 
potential by establishing a sound, 
specific, and comprehensive safety 
plan that educates employees on 
workplace hazards and emphasizes 
management’s strong enforcement of 
the safety program. 

A project-specific Accident Preven-
tion Plan (APP) is used on all projects 
to detail safety requirements, safety 
inspection procedures, responsibili-
ties of all individual in charge, training, 
documentation, reporting procedures, 
potential hazards and recommended 
controls for each definable feature of 
work to ensure our project sites are 
safe. A specific Activity Hazard Analysis 
(AHA) for each major phase of work on 
the project is always being developed 
prior to the start of each phase and 
will become part of this program. 

Accident 
Prevention Plan

TRC DART

1.01 0.68
591,817 MANHOURS

SAFETY, HEALTH & WELLNESS 02
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STEP Silver to 
Core Tech International 

2020 

Tim Keating   
ABC National Chairman 

 

Michael Bellaman 
ABC National President and CEO 

 

The success of Core Tech’s Safety 
Management Program is demon-
strated through the incident rate 
measured as per the NAICS (North 
American Industrial Classification) 
Code and average incident rate 
from OSHA FORM 300A YEAR 2020:

Total Manhours 591,817

Total Incidents 3

Incident Rate 1.01
Note: Incident Rate = (Total incidents x 
200,000)/Total manhours

OSHA FORM 300A YEAR 2020

Since 2004, 

Core Tech’s 

safety training 

programs have 

won numerous STEP 

(Safety Training 

and Evaluation 

Process) GOLD and 

STEP PLATINUM 

awards from 

ABC (Associated 

Builders and 

Contractors, Inc.).

SAFETY, HEALTH & WELLNESS 02
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SAFETY, HEALTH & WELLNESS 02

Core Tech is committed to ensuring the well-being of its employ-
ees and does not sanction any use of illegal substances under any 
circumstances. As a sign of this commitment, the company upholds 
a substance abuse-free work environment and promotes high stan-
dards of employee health, safety and performance. 

The company enforces strict rules pertaining drug and alcohol 
abuse and may require selected employees to undergo random, 
for-cause, or post testing for illegal substances. Results indicating a 
violation of the policy will result in appropriate disciplinary action 
and/or possibly, discharge from employment. Core Tech’s drug and 
alcohol abuse policy applies to all employees, from top manage-
ment down to the workforce personnel of the company.

Drug and Alcohol 
Abuse Policy

Core Tech’s safety training pro-
grams have once again proven 
its reliability as the company 
bagged the 2022 STEP (Safety 
Training and Evaluation Process) 
PLATINUM award from ABC (As-
sociated Builders and Contrac-
tors, Inc).

The 2022 National Safety 
Excellence Award winners were 
selected from ABC member 
firms that achieved Diamond, 
Platinum and Gold status in 
ABC’s STEP Safety Management 
System in 2022. 
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SAFETY, HEALTH & WELLNESS 02

Employee wellness is a strategic imperative for 
Core Tech and not without reason. An increasing 
number of studies point to evidence that the 
returns on wellness programs go way beyond 
healthy and happy employees. Research suggests 
that for every $1 invested in workplace wellness, a 
company can expect $3 in cost savings or benefits.

Core Tech introduced yoga classes to the compa-
ny in 2013 as a great way to improve workplace 
morale, increase productivity and bring employ-
ees together to do something fun as a group. Yoga 

classes have been a win-win program for the com-
pany as it notes increased productivity, decreased 
health care premiums, reduction in staff turnover, 
reduced employee absenteeism, and higher job 
satisfaction amongst employees. 

Employees also benefit from reduced stress, anxi-
ety & depression, increased energy and decreased 
fatigue, improved memory, focus and concentra-
tion, stronger muscles and increased flexibility, 
improved posture, and improved overall health 
and reduced risk for diseases. 

Yoga is a holistic approach to physical and mental health, 
as well as a person’s well-being and personal growth.

CORPORATE YOGA 
CLASSES

Core Tech employees prepare 
for a yoga session as a local 
yoga instructor discusses the 
day’s session. 

The business of wellbeing  |  Geared for people of all levels and age groups
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ENVIRONMENTAL RESPONSIBILITY 03

We owe it all to mother earth. Core Tech understands that the 
construction industry will never thrive without the natural resources 
used to build infrastructures. The company is committed to reducing 
negative environmental impacts in every project it undertakes. 

Next to the health and safety of the employees, the company does 
everything to ensure that sustainable practices are used whenever 
possible to minimize negative impacts to the island and to its natural 
resources.

Core Tech’s policies, operations, construction practices and manage-
ment decisions have been consciously made to conduct business in 
an environmentally responsible manner.

Paperless Communication 
To reduce its carbon footprint, Core Tech uses paperless commu-
nication such as the use of mobile phones, emails and paperless 
documentation.

Only documents critical to a project that needs to be evaluated and 
used with a hard copy are printed, with an emphasis on recycling 
paper after use. 

Environmental awareness training 
It is a regulation of Core Tech for all employees to attend a Biological 
and Cultural awareness training before setting foot in any project 
site. 

The company also sets up a plan of operation for all work during the 
construction time of the project and give emphasis to compliance 
with all laws and regulations of the United States, Environmental 
Protection Agency (USEPA) and the Guam, Environmental Protection 
Agency (GEPA). 

Environmental Management Program 
Core Tech ensured that it maintains an environmental protection 
program during the construction lifespan of all project sites. The 
company ensures that during project execution, everyone involved in 
the project gives attention to managing their wastes and controlling 
pollution that develops during normal construction. Critical man-
dates are in place to comply with all federal and local requirements 
including, but not limited to, water, air, soil and noise pollution.

Environmental Protection Plan 
Each Project Manager and Project Superintendent are working 

hand in hand with administrative, supervisory and quality control 
personnel in implementing and Environmental Protection Plan. The 
EPP serves as the bible of Core Tech’s construction activities, and 
it includes training of employees, establishing on-site protective 
measures, regular monitoring and routine inspections. All employees 
assigned to the project are required to adhere to this plan, and the 
Project Superintendent, under the direction of the Project Manager, 
is assigned to ensure plan compliance.

We LOVE Solar 
For about 2 years now, Core Tech has been an advocate for the use 
of solar energy. The company retrofitted its corporate offices, com-
mercial and residential properties it owns with Solar Photo Voltaic 
Systems. This environmentally-conscious project was designed to 
help combat greenhouse gas emissions and reduce the company’s 
use of fossil fuel and lowering its utility costs. 

Design and Installation of a total 376.5kw (.38MW) Renewable Energy 
PV System at Core Tech Development properties and Core Tech 
Center.

 � Summer Ville Building – 44.5kw

 � Guam Finance Building – 100kw

 � Bell Tower Building – 100kw

 � Lada GFFI Building – 50kw

 � Summer Green Building – 50kw

 � Core Tech International Center – 32kw

 � Bayview Hotel Swimming Pool and Rooftop Bar - 32kw

Solar panel installations completed this year at the Bayview 
Hotel for energizing the new Swimming Pool and Rooftop Bar. 



Our people build our company.

Core Tech understands that its employees and team mem-
bers are the very reason of the company’s success. The 
construction thrives because of the skills and hard work of 
every individual who puts their time, skills and hard work 
to build a project.

At Core Tech, we give emphasis to the professional and 
personal betterment of our employees realizing that their 
progress is also significant to the company’s growth. The 
company invests in trainings, professional development 
programs and continuing education to ensure that its staff 
is growing and advancing together.

Core Tech’s Administrative and Human Resources Depart-
ment is diligent in implementing creative programs to 
facilitate employee growth. Such programs include, ap-
prenticeships, on the job training, specialty skills seminars, 
certifications, supervisory training opportunities and other 
company interactive activities. 

Benefits of Training and Continuing Education

For Core Tech, their employee’s professional develop-
ment also signals competency on behalf of the company. 
It is crucial in the construction industry since government 

agencies, some projects and some clients require workers 
to hold certifications. 

Core Tech’s continuing workforce and professional devel-
opment programs are aimed at:

 � Promoting employee job satisfaction

 � Equipping employees with knowledge, skills and abilities 
in every aspect of the construction industry

 � Improving the quality of the workforce

 � Enhancing productivity

 � Increasing occupational skills attainment

 � Promoting from within

 � Increasing retention

 � Investing in employee professional and career growth

All these goals are coherent to Core Tech’s goals in making 
sure that everyone in the team is productive, empowered 
and motivated and equipped with all the skills that are 
required to meet the job. According to research, employees 
that are constantly exposed to professional development 
trainings are more likely to stay in a company.

WORKFORCE and 
professional development
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Core Tech staff participate in an Advance Leadership Seminar 
in an outdoor setting.
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For Core Tech, growth for an employee is a strong and effective tool for 
employee retention which also corresponds to a lot of savings in the finan-
cial aspect and the aspect of time in recruiting new employees.

Certifications and Disaster Preparedness Trainings were held to equip 
employees with knowledge and skills they need in facing emergency situ-
ations on site, prevent injuries in decreased incident rates, increased com-
petence in supervisory safety decisions and employee increased morale.

Among the Certifications and Trainings completed by Core Tech are:

 � Project Management Training

 � Construction Quality Management for Contractors Training

 � BFM136 Multi-Circuit Monitoring, Operation, Installation and 
Commissioning Training-New Jersey

 � Plant Manager Certification Training in Honolulu, Hawaii

 � Construction Health & Safety Technician Training in Saipan

 � Various safety trainings conducted internally and in collaboration with 
Island CERTS Corporation, National Fire Protection Association, and 
Guam Contractors Association

To date, Core Tech is proud of the more than 100 employees who have 
completed the trainings and are looking forward to encouraging more 
participants for this year.

Employee Recognition and Camaraderie 
The company is committed to making sure that it recognizes the employ-
ees who put their best foot forward to be a significant player in the suc-
cess of Core Tech’s projects and operations as company in whole.

As part of their efforts to celebrate the efforts of their employees, Core 
Tech awarded their top employees of the year.

This year, Core Tech focused on celebrating their people through em-
ployee events such as the Top Employee of the Year Awards and Core Tech 
Employee team building picnic.

Ommodiges dig 
nim us silupti 
berum fugitet 
fug otasi al nda

Core Tech Employee Cultural Immersion Tour to South Korea 2022

EMPLOYEE APPRECIATION CONTINUES

WORKFORCE AND PROFESSIONAL DEVELOPMENT 04
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EMPLOYEE APPRECIATIONThe people behind the scenes 
are shown much gratitude.

EMPLOYEE RECOGNITION: service awards 2021
Guam Contractors Association Annual Picnic 2022.

Once again, Core Tech took the time to show appreciation to some of its most dedicated employees who are critical to the company’s success. The mass 
amount of projects and logistical challenges associated needed the experience and critical thinking of the ranks and those who put in years of service 
and instil their knowledge and experience are recognized. 

WORKFORCE AND PROFESSIONAL DEVELOPMENT 04
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Employee Appreciation Party 2021

HOMS COOMS Partnering July 09, 2021

WORKFORCE AND PROFESSIONAL DEVELOPMENT 04
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Core Tech International donated a John 
Deere riding mower to Dededo Mayor 
Melissa Savares and her team on Friday at 
the Dededo Mayor’s Office. CTI CEO Conchita 
Bathan and members of the construction 
company were part of the donation.

Core Tech Foundation awarded $48,000 in scholarships to a group of high school students from various 
Guam schools. Core Tech Chairman Ho S. Eun awarded $4,000 scholarships to each of the 12 excep-
tional students. The scholarships will be used to assist the students with college tuition and expenses. 
Core Tech has donated over $200,000 in scholarships since 2013 and has provided over $1 million in 
charitable donations throughout the community.

Ho S. Eun, Core Tech International chairman 
has now taken an active role in the promot-
ing Guam tourism to his native country of 
South Korea as the Guam Visitors Bureau 
chairman for the Korea Market. He actively 
speaks to community groups and networks 
with South Korean counterpart to attract 
more Korean tourists to the island.

Dededo Vice Mayor Peter Benavente, left, co-
ordinates the placement of concrete dafety 
barriers at a bus stop along Wusstig Road in 
Dededo. He thanked CTI for supporting the 
safety of students. CTI is installing $8,000 
worth of concrete barriers at five bus stops.

Ho S. Eun, chairman of Core Tech International Corp., 
presents Lt. Gov. Josh Tenorio and Piti Mayor Jesse 
Alig with a $20,000 donation to the Mayor’s Council 
of Guam for the 78th Liberation Day. 

Riding Mower Donation to 
Dededo Mayor’s Office Core Tech Foundation awards $48K in scholarships

CTI Chairman is GVB 
Chairman for Korea Market

Core Tech donates bus stop 
safety barriers

Core Tech donates $20K to 
Liberation Day

community service and 
charitable contributions
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paying it forward >>>

The company is committed to building solid foundations 
for its employees, clients, and the entire community by 
promoting its core values of hard work, compassion and 
commitment. This is accomplished by developing peo-
ple and doing all the company can to give people a better 
life whether through employment, building an afforda-
ble home, corporate social responsibility, philanthropy, 
or giving back of resources, time and talent. 

Core Tech’s executive management team and its employees 
have a shared commitment to corporate responsibility.

Commitment to 
Community

Core Tech is proud to support organizations that work to strengthen the community and looks for projects that keep the community 
strong, diverse and vibrant. Each year the company has provided substantial financial support to dozens of organizations around 
the island to include, but not limited to, the following:

OUTREACH EDUCATION RECREATION

Big Brothers Big Sisters of Guam Festival of the Pacific Arts Agana Heights Athletes Association

Be Heartfelt Guahan Academy Charter Agana Hts. Summer Basketball

Catholic Social Services Guam Adventist Academy Athlete Sponsorships

Chamber of Commerce Armed Forces 
Committee

Guam Contractors Association Department of Parks and

Filipino Community of Guam Guam Community College Recreation

Guam Cancer Care iLearn Academy Guam All Stars Baseball

Guam USO Junior Achievement Guam Guam Amateur Baseball

Guam Women’s Chamber of Commerce Korean School of Guam Guam Basketball League

Island Girl Power Mt. Carmel Alumni & Endowment Foundation Guam Football Association

Korean Women’s Association Notre Dame High School Guam Rugby Football Union

Lion’s Club PBS Guam Korea Sports Council of Guam

Make a Wish Foundation St. Paul Christian School Northern Guam Little League

National Association of Mapua Tiyan High School Simon Sanchez High School 5K

Alumni (NAMA) Guam Chapter University of Guam Strides for the Cure

Payless Community Foundations Triple J 5K

Yigo  Masters Sports Association

2021 

CHARITABLE CONTRIBUTIONS

Core Tech hosts a University of Guam TRIO ETS Program field trip at the company’s headquar-
ters. CTI Chairman Ho S. Eun and other management personnel sat down with the students to 
answer their questions and share some knowledge of the company and the industries it serves. 



thank you

Telephone:  671 473 5000 
Fax: 671 473 5500 
E-mail: main@coretechintl.com

Core Tech Center 
388 S. Marine Corps Drive, Suite 400  
Tamuning, Guam 96950

www.coretechintl.com


